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UNIVERSITY OF EAST LONDON 








FOR BSc RESEARCH 
 
FOR MSc/MA RESEARCH 
 
FOR PROFESSIONAL DOCTORATE RESEARCH IN CLINICAL, 
COUNSELLING & EDUCATIONAL PSYCHOLOGY 
 
 
*Students doing a Professional Doctorate in Occupational & Organisational Psychology 
and PhD candidates should apply for research ethics approval through the University 





If you need to apply to have ethical clearance from another Research Ethics 
Committee (e.g. NRES, HRA through IRIS) you DO NOT need to apply to the 
School of Psychology for ethical clearance also.  
Please see details on www.uel.ac.uk/gradschool/ethics/external-committees.  
Among other things this site will tell you about UEL sponsorship 
Note that you do not need NHS ethics approval if collecting data from NHS staff except where 





Before completing this application please familiarise yourself with: 
 
The Code of Human Research Ethics (2014) published by the British Psychological 
Society (BPS). This can be found in the Ethics folder in the Psychology Noticeboard 





And please also see the UEL Code of Practice for Research Ethics (2015) 
http://www.uel.ac.uk/gradschool/ethics/ 
 
 HOW TO COMPLETE & SUBMIT THIS APPLICATION  
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1.! Complete this application form electronically, fully and accurately. 
 
2.! Type your name in the ‘student’s signature’ section (5.1). 
 
3.! Include copies of all necessary attachments in the ONE DOCUMENT SAVED 
AS .doc (See page 2) 
 
4.! Email your supervisor the completed application and all attachments as ONE 
DOCUMENT. INDICATE ‘ETHICS SUBMISSION’ IN THE SUBJECT FIELD 
OF THIS EMAIL so your supervisor can readily identity its content. Your 
supervisor will then look over your application. 
 
5.! When your application demonstrates sound ethical protocol your supervisor will 
type in his/her name in the ‘supervisor’s signature’ section (5.2) and submit your 
application for review (psychology.ethics@uel.ac.uk). You should be copied into 
this email so that you know your application has been submitted. It is the 
responsibility of students to check this.  
 
6.! Your supervisor should let you know the outcome of your application. 
Recruitment and data collection are NOT to commence until your ethics 
application has been approved, along with other research ethics approvals that may 
be necessary (See 4.1) 
 
 
ATTACHMENTS YOU MUST ATTACH TO THIS APPLICATION 
 
1.! A copy of the invitation letter that you intend giving to potential participants. 
2.! A copy of the consent form that you intend giving to participants.  
3.! A copy of the debrief letter you intend to give participants (see 23 below) 
 
OTHER ATTACHMENTS (AS APPROPRIATE) 
 
•! A copy of original and/or pre-existing questionnaire(s) and test(s) you intend to 
use.   
 
•! Example of the kinds of interview questions you intend to ask participants. 
 
•! Copies of the visual material(s) you intend showing participants. 
 
•! A copy of ethical clearance or permission from an external organisation if you 
need it (e.g. a charity or school or employer etc.). Permissions must be attached 
to this application but your ethics application can be submitted to the School of 
Psychology before ethical approval is obtained from another organisation if 
separate ethical clearance from another organisation is required (see Section 4). 
Disclosure and Barring Service (DBS) certificates: 
 
•! FOR BSc/MSc/MA STUDENTS WHOSE RESEARCH INVOLVES 
VULNERABLE PARTICIPANTS: A scanned copy of a current Disclosure 
and Barring Service (DBS) certificate. A current certificate is one that is not 
older than six months. This is necessary if your research involves young people 
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(anyone 16 years of age or under) or vulnerable adults (see Section 4 for a broad 
definition of this). A DBS certificate that you have obtained through an 
organisation you work for is acceptable as long as it is current. If you do not 
have a current DBS certificate, but need one for your research, you can apply for 
one through the HUB and the School will pay the cost. 
 
If you need to attach a copy of a DBS certificate to your ethics application but 
would like to keep it confidential please email a scanned copy of the certificate 
directly to Dr Mary Spiller (Chair of the School Research Ethics Committee) at 
m.j.spiller@uel.ac.uk 
 
•! FOR PROFESSIONAL DOCTORATE STUDENTS WHOSE RESEARCH 
INVOLVES VULNERABLE PARTICIPANTS: DBS clearance is necessary 
if your research involves young people (anyone under 16 years of age) or 
vulnerable adults (see 4.2 for a broad definition of this). The DBS check that 
was done, or verified, when you registered for your programme is sufficient and 















3.# Title of your programme: (e.g. BSc Psychology) 
 
Professional Doctorate in Clinical Psychology (DClinPsy) 
 
4.# Title of your proposed research: (This can be a working title) 
 
An Exploration of Women’s Experiences of Discrimination in the UK 
 
5.# Submission date for your BSc/MSc/MA research:  
 
6.# Please tick if your application includes a copy of a DBS certificate   
 
7.# Please tick if you need to submit a DBS certificate with this application but 
have emailed a copy to Dr Mary Spiller for confidentiality reasons (Chair of 
the School Research Ethics Committee) (m.j.spiller@uel.ac.uk)  
 
8.# Please tick to confirm that you have read and understood the British 
Psychological Society’s Code of Human Research Ethics (2014) and the UEL 
Code of Practice for Research Ethics (See links on page 1)       
 
       




2. About the research 
 
 
9.# The aim(s) of your research:   
 
To develop a model that conceptualises the social processes associated with women’s 
experiences of gender-based discrimination in the UK. 
 
10.#Likely duration of the data collection from intended starting to finishing date:  
 




11.#Design of the research: 













12. The sample/participants:  
(Proposed number of participants, method of recruitment, specific characteristics of the sample such as age range, gender 













13. Measures, materials or equipment:  
(Give details about what will be used during the course of the research. For example, equipment, a questionnaire, a 
particular psychological test or tests, an interview schedule or other stimuli such as visual material. See note on page 
2 about attaching copies of questionnaires and tests to this application. If you are using an interview schedule for 










14. If you are using copyrighted/pre-validated questionnaires, tests or other stimuli that 
you have not written or made yourself, are these questionnaires and tests suitable for the 
age group of your participants?     
   NA 
 
 
15. Outline the data collection procedure involved in your research: 

























3. Ethical considerations                                                                                     
 
Please describe how each of the ethical considerations below will be addressed:  
 
 
16. Fully informing participants about the research (and parents/guardians if 
necessary): Would the participant information letter be written in a style appropriate for children and young 




17. Obtaining fully informed consent from participants (and from 
parents/guardians if necessary): Would the consent form be written in a style appropriate for children 









18. Engaging in deception, if relevant: 
(What will participants be told about the nature of the research? The amount of any information withheld and the 
delay in disclosing the withheld information should be kept to an absolute minimum.) 
 
The proposed research involves no deception.  
 
19. Right of withdrawal: 
(In this section, and in your participant invitation letter, make it clear to participants that ‘withdrawal’ will involve 
deciding not to participate in your research and the opportunity to have the data they have supplied destroyed on 
request. This can be up to a specified time, i.e. not after you have begun your analysis. Speak to your supervisor if 















20. Anonymity & confidentiality: (Please answer the following questions) 
 
20.1. Will the data be gathered anonymously?  
(i.e. this is where you will not know the names and contact details of your participants? In qualitative research, data is 
usually not collected anonymously because you will know the names and contact details of your participants)    
   
NO     
 
21. If NO what steps will be taken to ensure confidentiality and protect the identity 
of participants?  
(How will the names and contact details of participants be stored and who will have access? Will real names and 
identifying references be omitted from the reporting of data and transcripts etc? What will happen to the data after the 
study is over? Usually names and contact details will be destroyed after data collection but if there is a possibility of 
you developing your research (for publication, for example) you may not want to destroy all data at the end of the 
study. If not destroying your data at the end of the study, what will be kept, how, and for how long? Make this clear 
























22. Protection of participants:  
(Are there any potential hazards to participants or any risk of accident of injury to them? What is the nature of these 
hazards or risks? How will the safety and well-being of participants be ensured? What contact details of an 
appropriate support organisation or agency will be made available to participants in your debrief sheet, particularly if 









N.B: If you have serious concerns about the safety of a participant, or others, during the course of your research see 
your supervisor before breaching confidentiality. 
  
 
23. Protection of the researcher: 
(Will you be knowingly exposed to any health and safety risks? If equipment is being used is there any risk of 
accident or injury to you? If interviewing participants in their homes will a third party be told of place and time and 





24. Debriefing participants: 
(Will participants be informed about the true nature of the research if they are not told beforehand? Will participants 
be given time at the end of the data collection task to ask you questions or raise concerns? Will they be re-assured 
about what will happen to their data? Please attach to this application your debrief sheet thanking participants for 
their participation, reminding them about what will happen to their data, and that includes the name and contact 
details of an appropriate support organisation for participants to contact should they experience any distress or 








25. Will participants be paid?                                     YES  
 
If YES how much will participants be paid and in what form (e.g. cash or vouchers?) 















4. Other permissions and ethical clearances 
 
 
27. Is permission required from an external institution/organisation (e.g. a school, 
charity, local authority)?  
                                 NO 
 
If your project involves children at a school(s) or participants who are accessed through 
a charity or another organisation, you must obtain, and attach, the written permission of 
that institution or charity or organisation. Should you wish to observe people at their 
place of work, you will need to seek the permission of their employer. If you wish to 
have colleagues at your place of employment as participants you must also obtain, and 
attach, permission from the employer.  
     
 
If YES please give the name and address of the institution/organisation: 
        
 
 
Please attach a copy of the permission. A copy of an email from the 
institution/organisation is acceptable. 
 
 
In some cases you may be required to have formal ethical clearance from another 
institution or organisation. 
 
 




       If YES please give the name and address of the organisation: 
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       Has such ethical clearance been obtained yet?        NA 
 
       If NO why not? 
 
 
If YES, please attach a scanned copy of the ethical approval letter. A copy of an 
email        from the organisation is acceptable. 
 
 
PLEASE NOTE: Ethical approval from the School of Psychology can be gained before 
approval from another research ethics committee is obtained. However, recruitment and 
data collection are NOT to commence until your research has been approved by the 
School and other ethics committees as may be necessary. 
 
 
29. Will your research involve working with children or vulnerable adults?*     
 NO 
           
   
If YES have you obtained and attached a DBS certificate?    NA 
                    
 
If your research involves young people under 16 years of age and young people of 
limited competence will parental/guardian consent be obtained.   
                          
NA 
 
If NO please give reasons. (Note that parental consent is always required for 
participants who are 16 years of age and younger) 
 
 
* You are required to have DBS clearance if your participant group involves (1) children 
and  young people who are 16 years of age or under, and (2) ‘vulnerable’ people aged 16 
and over with psychiatric illnesses, people who receive domestic care, elderly people 
(particularly those in nursing homes), people in palliative care, and people living in 
institutions and sheltered accommodation, for example. Vulnerable people are understood 
to be persons who are not necessarily able to freely consent to participating in your 
research, or who may find it difficult to withhold consent. If in doubt about the extent of 
the vulnerability of your intended participant group, speak to your supervisor. Methods 
that maximise the understanding and ability of vulnerable people to give consent should 
be used whenever possible. For more information about ethical research involving 
children see www.uel.ac.uk/gradschool/ethics/involving-children/ 
  
30. Will you be collecting data overseas?        NO 
This includes collecting data/conducting fieldwork while you are away from the 
UK on holiday or visiting your home country. 
 
* If YES in what country or countries will you be collecting data? 
 
Please note that ALL students wanting to collect data while overseas (even when 
going home or away on holiday) MUST have their travel approved by the Pro-Vice 







IN MANY CASES WHERE STUDENTS ARE WANTING TO COLLECT DATA 
OTHER THAN IN THE UK (EVEN IF LIVING ABROAD), USING ONLINE 
SURVEYS AND DOING INTERVIEWS VIA SKYPE, FOR EXAMPLE, WOULD 





TYPED NAMES ARE ACCEPTED AS SIGNATURES 
 
Declaration by student:  
 
I confirm that I have discussed the ethics and feasibility of this research proposal with my 
supervisor. 
                                                                                            
Student's name:  Tanja Takala 
                                                      
                                         
Student's number:  u1120059                                      Date: 28/11/2016 
 
 
Declaration by supervisor:  
 
I confirm that, in my opinion, the proposed study constitutes a suitable test of the 
research question and is both feasible and ethical. 
 




YOU MUST ATTACH THESE ATTACHMENTS: 
 
 
1.# PARTICIPANT INVITATION LETTER(S) 
 
See pro forma in the ethics folder in the Psychology Noticeboard on Moodle. This can be 
adapted for your own use and must be adapted for use with parents/guardians and children if 
they are to be involved in your study.  
 
Care should be taken when drafting a participant invitation letter. It is important that your 
participant invitation letter fully informs potential participants about what you are asking them 
to do and what participation in your study will involve – what data will be collected, how, 
where? What will happen to the data after the study is over? Will anonymised data be used in 
write ups of the study, or conferences etc.? Tell participants about how you will protect their 
anonymity and confidentiality and about their withdrawal rights.  
 
Make sure that what you tell potential participants in this invitation letter matches up with what 




2.# CONSENT FORM(S) 
 
Use the pro forma in the ethics folder in the Psychology Noticeboard on Moodle. This should be 
adapted for use with parents/guardians and children.  
  
 




OTHER ATTACHMENTS YOU MAY NEED TO INCLUDE: 
 
See notes on page 2 about what other attachments you may need to include – your debrief 
document for participants? Example interview questions? A questionnaire you have written 




SCANNED COPY OF CURRENT DBS CERTIFICATE 
















TITLE OF PROPOSED STUDY: An Exploration of Women’s Experiences of 
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Not being exoticised 






Being dehumanised  
 
 




BME women being 
objectified 
Black women being 





Not allowed to be pretty 
Playing a certain role as 
a black woman  
 




Music videos sexualise 
black women 
 








Feeling sorry for women 
in music videos 
#
P3: I think when I mentioned the 
intersectionality initially it was to do with 
having grown up in a predominantly White 
area. So actually, what was deemed attractive 
or whatever, I didn’t really fit into the norms 
of, you know (.) And I wasn’t exoticised either 
(.) It was just like, cast out as being, like, you 
(.) no. Erm, and then as I’ve kind of got older 
there has been that sort of fetishisation or 
exotici- all these words [laughter]. But, I think 
there is an aspect of, erm, that sort of being 
dehumanised on the grounds of you’re (.) not 
like a (.) or you’re really different or you’re 
really this or, I don’t know like (.) something 
like (.) yeah there is (.) being sexualised for 
being different to whatever (.) It wasn’t explicit 
or I wasn’t called anything, but I would wonder 
if that was something (.) 
Tanja: Right, right (.) Ok. 
P2: Can I (.) Just to pick up on that. Like, I 
definitely think there is a massive issue of 
objectification of women from different BME 
backgrounds. Particularly Black women, 
especially in music, especially in TV adverts, 
media, things like. I do think there is this 
discourse and it is like(.) yeah, yeah. So it may 
not be that someone had to make a comment, 
but it feels like there is something about (.) 
yeah, the way you’re allowed to be pretty (.) or, 
or (.) I guess the role that you play as a black 
woman. I-I guess I talked a lot about, more 
about, sort of, black women because I see that a 
lot more in the media. I talk a lot about that 
with my friends. Yeah, so I do think that, yeah 
(.) just to throw that in there [laughter]. But 
yeah, just like thinking about the culture of 
music videos and that being a very modern-day 
form of sexism which, when I was younger, I 
was kind of like, oh I really (.) they look really 
nice, I really wanna look like that. And then 
now looking at it through completely different 
eyes, I’m like, oh my god, I feel really sorry for 





































































Wanting to enjoy self 
Getting most out of job 
opportunity 
Being unfamiliar with 
surroundings 
Feeling doddery 
















with own reaction  
 
Minding own business 
Have the right to be 
here 
 
Feeling angry  



























P6: It reminds me like, I just started a new 
placement, a couple of weeks ago. And I had 
that kind of like, okay I’m gonna be strong, I’m 
gonna go there and be really confident and kind 
of, you know, I’m gonna enjoy this placement, 
I’m gonna get the most out of it. And I was kind 
of walking on the way to this, this hospital. And 
it’s not a part of London I’ve been to before but 
so sort of a bit like, looking around a bit 
doddery. And, but kind of like, this is gonna be 
good, and then yeah, then this group of like 
builders just kind of, can’t remember exactly 
what they said to me but it was something, like, 
leery and creepy and just like, in that instant, 
like it totally just, like invalidated all that stuff 
that I’d like built and felt really like proud of 
and I was just like this object, and it didn’t 
matter who I was or what I’d done or what I 
wanted to do. I was just like this this like piece 
of something and I think that, like, 
impersonalisation of it and that like, it, yeah it’s 
so undermining. And I, I walked, I was just like, 
I can’t believe like I’ve gone from that to that in 
this instant because of these like random guys 
that I don’t even know. And I’m minding my 
own business, I’m on the street, like I have a 
right to be here and yeah. And like how does 
someone, or a group of people have the power to 
do that to someone else. And I was so angry. 
And it really reminds me of what you were 
saying that I was just kind of (.) completely 
stripped of anything that you are.  
 
Tanja: Yeah, it sounded like, in that, in that 
moment, like the first instance is that kind of 
like, it shocks you to a certain degree and then 
you kind of, the confidence that you have felt 
prior to that, it’s just kind of taken away from 
you. Perhaps, because you’re kind of put in the 
position of, um, feeling powerless. Um and then, 
a moment later you kind of feel angry about 
your own reaction almost or how did that just 
happen. Almost like, um, you become angry that 
they managed to have effect on you. <P6: Mm-
mm. 
 
P5: It makes me wonder that, um, like what do 







































































does it have an effect. And then when I think 
about it more it makes me think well (.) if 
there’s a group of these builders and they say 
that to you (.) even if you are on a main road or 
in a back street or an estate, like (.) when they, 
when they, if that was to happen to me, if they 
say things like that. I always want to say 
something back. Like I want to just be like, oh 
fuck off, or like, fuck you, or like, like really 
give it to them. But the one thing that refrains 
me from doing that is (.) well I just think, well 
one, if there’s more than one I’m not gonna win, 
right, but two, like, what if they got angry and 
they decided to come and grab you and then just, 
take you somewhere or whatever. And that’s 
what always stops me from turning around and 
saying something. <Tanja: So the kind of threat 
of actually> Yeah, and that, I suppose, when I 
say like it made me feel, it makes me feel like 
powerless. I suppose in that respect it kind of 
ties in with that a little bit. Like (.) I am 
powerless because I’m not standing up and 
really giving it to them back because I don’t 
know (.) what they might then do in retaliation. 
<Tanja: Mm-mm> So then that scares me, so 
that’s why I keep my mouth shut and I just suck 
it up and I keep walking, like. <Tanja: Yeah, 
yeah so there’s the actual reality that these are 
potentially dangerous situations and you don’t 
wanna make yourself any more vulnerable than 
you already are> Exactly. I don’t know if you 
guys ever think about what you would say or, or 






























































Men behaving according 
to hierarchy 
 








Being cut off 
 
Being asked what think 
 
Being asked for opinion 
 






















Men being perceived 
differently 
 
Men allowing anger 
 
Men having privilege 
 




P10: Yeah, like, every day. Yeah I feel, like, for 
me, the two main things that really get to me 
are… being talked over. Routinely, men 
dominating me. I don’t think (.) There’s 
definitely a bit of a hierarchy that is not all men, 
like (.) depending on how high a status they’re 
perceiving themselves at (.) so there’s definitely 
a racial hierarchy, White men do it much more 
than other men, though not exclusively at all. 
And also, to do with social class, and how they 
perceive themselves, the more likely they are to 
dominate me. But, I definitely notice, I find 
routinely, men will just dominate, not even 
notice that they’re dominating the conversation 
and just, um, you know, cutting me off as soon 
as I start to speak, and (.) what I’ve noticed, 
um, a little while ago (.) It’s happened lots of 
times but this one stuck out in my mind, was 
that, a man asked me what I thought about 
something. You know that kind of technique 
that some people do when all they really want 
to do is voice their opinion. And he asked me 
what I thought and before I could even finish 
my sentence… so he didn’t even know what I 
was gonna say, he interrupted and dismissed 
what I said and said, oh that’s stupid or that’s 
wrong or something. And I was completely 
calm, completely polite, and I said oh please let 
me finish my sentence. And he looked really 
shocked as if I’d been aggressive. But the thing 
is, because it’s so normal in our culture for men 
to talk over women and dismiss what they have 
to say, he doesn’t perceive that as an 
aggression. It’s only when I defend my territory 
(.) it’s perceived quite differently to when a 
man defends his territory. That he perceives 
that as being aggressive. And his own 
behaviour isn’t visible to him as with this 
conversation had (.) All of these things, his own 
privilege and his own sexism is completely 
invisible to him. He didn’t see any of it. 
P9: It’s true though, the minute you (.) almost 
pull them up on it. Even, even in (.) by saying,  
!
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